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The Greater Washington region remains divided: The District of 

Columbia contains a level of racial and income inequality greater than 

any other state in the country.  Its Black poverty rate  is  nearly  double 

the national average. Homelessness is on the rise in Prince George’s 

County. Unaffordable housing and rising rent creates a vicious mix of 

displacement, worsening disparities and public safety dangers. 

Systemic racism is as great a threat now as it has ever been.

These conditions are not sustainable. They are not a way for any 

community to live and thrive.

A sustainable living model for African Americans in the Greater 

Washington region is one in which full equity is realized.  Full equity 

would be more than 90,000 Black DC residents experiencing a quality 

of life above the federal poverty level.  Full equity would mean nearly 

as many Black families enjoying annual household incomes above 

$75,000.  Full equity is a place where the child poverty rate is not 

above 40 percent, as is the case now in the District’s poorest and most 

distressed Wards.

Yet, this is what the Greater Washington Urban League (the 

"League") was built for. Working towards a racially equitable Greater 

Washington area for decades engaging in community action impacting 

more than 3 million people. Over that time, we’ve removed barriers to 

success and empowerment. We aim to function as a trauma informed 

institution continuing to provide direct relief to the region’s 

marginalized. No organization in the region, in fact, reaches as far or 

extends a footprint as wide as the Greater Washington Urban League.

Decades as a grassroots agency has helped us achieve much, despite 

the  frequent challenges  of  local,  regional  and  national crises  over  

the  years.  Segregation. A  Great Depression. A Great Recession. Wars. 

Poverty. Social unrest. Countless political shifts. 

Our work is not complete. We must fulfill our mission at the forefront of 

social justice movements while meeting community need as counsel, 

friend and protector. Achieving that entails an ambitious push for a 

fully equitable District of Columbia and suburban Maryland while 

ensuring the populations we serve have a powerful voice as key 

stakeholders at the decision making table.

We put our community families first. To do so requires the organization 

asserting itself as the primary facilitator of public, private and non-

profit sector recommendations being translated into real action.  When 

that happens, services are tailored to the needs of our children and 

seniors through advocacy, housing, employment, emergency 

assistance, entrepreneurship and scholarships. The urgency of the 

times demands no less. We are that rock to lean on. This 2017 report 

illustrates our good work continued in earnest.
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The Greater Washington Urban League empowers marginalized 

communities in distress and improves regional quality of life through 

an impactful range of services such as … 

WORKFORCE DEVELOPMENT including employment and training 

services, job fairs, professional development and networking 

opportunities. 

SMALL BUSINESS DEVELOPMENT including specialized programs 

creating competent entrepreneurs, along with small business advising, 

incubation and creation services.

EMERGENCY ASSISTANCE through partnerships with area housing 

and utility services.

SECURING & PROTECTING HOME OWNERSHIP through financial 

assistance, first-time buyer guidance, and foreclosure counseling.

YOUTH DEVELOPMENT & SCHOLARSHIPS along with internships, 

academic access funds and vocational training programs.

Together, our League staff partner with volunteers from our auxiliary 

organizations – including The Guild and Thursday Network – to provide 

life and career navigation systems for youth, adults and seniors. We 

integrate these five core values …

• EMPOWERMENT

• AUTHENTICITY
• HUMILITY

• COURAGE

• ACCOUNTABILITY

… and facilitate personal journeys along a continuum of wealth 

and wellness while fostering dialogue around critical social 

justice and equity issues in our local communities.
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Who We Are

The  Greater  Washington  Urban  League  (“GWUL” or “The  League”) is on a mission to  increase the  economic  and  

political  empowerment  of historically traumatized and displaced Black populations in the region. We are working for a 

racially equitable metropolitan area and aim to ensure all Greater Washington regional residents benefit from the 

rewards of full citizenship.

For decades,  the League has stood on society’s front lines and in the trenches, serving as both safety net and facilitator 

of opportunity in Washington, D.C., Montgomery County and Prince George’s County, Maryland. As one of the region’s 

oldest civil rights organizations, the League  continues carving a distinctive path towards justice and fair play by putting 

families first and focusing on the needs of children, the elderly, and everyone in between. Impacting over three million 

lives since 1938, GWUL has guided individuals and their communities on the road to self-sufficiency.

The Greater Washington Urban League is a 501(c)(3) non-profit civil rights and community-based organization. It is a 

member agency of the United Way of the National Capital Area and among the largest of over 100 National Urban 

League affiliates in the United States.
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Change is inevitable. Indeed, many experts warn we are increasingly 

overloaded with much more change than we can handle. In 2017, the 

Greater Washington Urban League handled it. These challenges 

presented us with opportunities to learn, grow and thrive. Nearly 80 

years, we’ve never been afraid of change. This is never simple or easy. 

It does, however, require resolute grit and nerve, qualities we 

continued to display this past year and will continue into the next. 

We carried out a fresh vision for the Greater Washington Urban 

League. It demanded a hard look at our operation, an embrace of 

what works best and the release of what doesn’t.  Ultimately, we are 

fashioning and shaping an organization agile and nimble enough to do 

our best work, the kind of work we’ve done for decades – and expect 

to do for generations more. As the winds of change sweep across our 

country, we understand that more now than ever is a crucial time for 

service.  

Service and advocacy for the vulnerable and the voiceless. We must 

continue to not only create jobs, but to build the climate for small 

businesses that empower those who lead them and the communities 

which benefit from them. We must continue incubating leadership 

opportunities for our young people to thrive and be competitive in 

this dynamic, globalized and increasingly automated world before us. 

We still live in a region beset by a ‘Tale of Two Cities.’ Grinding 

poverty and staggering wealth exist side-by-side. The homeless 

huddle under overpasses, sleep on heated grates or seek shelter in 

makeshift cardboard homes. Hard working families cannot afford 

skyrocketing rents or save 

the money needed to buy a home. 

Children go to sleep hungry and attend 

crumbling schools. We see too many of 

our elders trapped between paying rent, 

buying food or procuring desperately 

needed medications. This is not just an 

unsustainable condition for 

marginalized communities. It’s an 

unsustainable and self-destructive 

condition for our entire region.

The last year was a pivotal one. We fully grasped the difficult odds we 

face in these precarious times of a shrinking safety net and squeezed 

federal, state and local budgets. 

Still, that didn’t deter us.  “Not everything that is faced can be 

changed,” wrote James Baldwin. “But nothing can be changed until it 

is faced.”

Now, we are the change. The Greater Washington Urban League 

remains the lighthouse on the storm-battered cliffs that generations 

before us left intact. Through that storm, we proceed. Through the 

waves of time and change, we persevere.

George H. Lambert, Jr.

President & CEO

Greater Washington Urban League
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In 2017, we reflected on 79 years to continue the work for 79 
more if necessary. That’s been 79 years of proof. It's 79 years 
faced with our greatest struggles, confronted by many of the 
biggest challenges we’ve ever faced as a nation. For nearly eight 
decades the Greater Washington Urban League stands strong 
and for nearly eight decades more we’ll keep that flame lit 
whenever our community has a need to keep it glowing. 

Consider this: years through Jim Crow and a Great Depression. 
A World War, two costly wars in Asia and a nuclear-tipped Cold 
War that seemed to never end. Decades of the most essential 
and progressive social movements history has ever seen, from 
Civil Rights to Voting Rights to Black Lives Matter. We’ve seen 
many presidents go and we’ve seen a Black president elected. 
We’ve weathered drug wars which ravaged our communities, as 
well as Recessions and economic meltdowns that destroyed 
large chunks of the Black middle class.

“Misery won’t touch you gentle,” writes Haitian-American 
novelist Edwidge Danticat in her classic work of historical fiction 
titled The Farming of Bones. “It always leaves its thumb prints 
on you; sometimes it leaves them for others to see, sometimes 
for nobody but you to know of.”  

The Greater Washington Urban League witnessed much of that 
unfortunate misery first-hand, the misery told and the misery 
untold. Yet, through all of it, we’ve faced it proud, unmoved and 
still standing strong.  We faced it on behalf of the millions of 
lives and thousands of families we’ve helped.

That is the Urban League spirit, 
working in both C-suites and streets 
and fighting for African Americans 
now 150 years removed from 
slavery and, yet, still marginalized 
and ignored by those with the 
power and tools to unshackle them 
from bias and racism.  

With 79 years since its inception, the 
Greater Washington Urban League 
remains committed to core values 
and compassionate ideals.   

Our voice syncs with the voices of the vulnerable. We don’t just talk 
about it – we work for it, mold it and crystallize it. We create job 
and leadership opportunities for those in need, we open the doors 
to future success for our young people. We help Black and Brown 
communities achieve ownership of businesses, first homes and 
paths to wealth generation.

Everywhere we turn in this region, we are confronted by those in 
need. And so everywhere they are, the Greater Washington Urban 
League must be by their side.

Jesse Price
Chairman 
Board Of Directors
Greater Washington Urban League
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Housing & Community Development

• Nearly 1,400 people benefiting from GWUL inclusionary zoning,

credit counseling, foreclosure mitigation, home rehabilitation

and Lead Safe Washington programs

• Nearly 1,100 residents served by homeownership workshops and

counseling, credit restoration and deficit prevention services

• 264 eligible applicants receiving down payment and closing cost

assistance

• Hundreds informed and served during the annual DC Housing
Expo

Workforce Development

• Nearly 300 residents served by employment assistance programs

• Presence at Job Corps Job Fair and DC Congress of PTA
conference

• Monthly employment orientations

College Scholarships

• More than $25,000 in merit and income-based scholarships
awarded

• Nearly two dozen students receiving individual awards ranging

from $1,000 - $8,000

• Participation in region wide fundraising activities

Emergency Assistance

• Nearly 400 eligible residents received emergency assistance with

their water bills

• Nearly 150 eligible residents received emergency assistance with

their electric bills

• Nearly 40 eligible residents received emergency assistance with

gas bills

Thursday Network

• Recipient of the 2017 National Urban League Affiliate and Eastern

Region Chapter Excellence Award

• First regional #UnHackTheVote public informational summit on

voter suppression and gerrymandering

• Awarded “I EMPOWER” scholarships to local high school seniors

• Celebrated 25 years of service to the metropolitan community

• Performed over 17,000 hours of community service

• More than 250 entrepreneurs from underserved communities

participated in the program.

• More than 80 emerging area entrepreneurs successfully

matriculated through the 11-week training.

• Expanded funder relationships which now includes the Coca-Cola

Foundation, Capital One, BB&T, and Wells Fargo.

• Partnered with the District of Columbia Small Business

Development Center at Howard University to increase access to

resources.

• Facilitated access to capital for entrepreneurs with poor credit

profiles by partnering with local Latino Economic Development

Center and Life Asset to provide low-cost, credit building loans.

• Creation of the GWUL regional Small Business Directory to

promote Black businesses.

• 36 new business starts.

Entrepreneurship Center



How do we 
make business 
ownership a 
reality?

“Our organization would not be in 

existence without the assistance from the 

entrepreneurship program at the Urban 

League. The GWUL has provided us with 

essential business coaching, a prestigious 

place to reside, resources for growth and 

opportunities to reach a wider audience.” 
Daniel Covington | CEO | Covington Enterprise



10

Our Motivation
The number of Black-owned businesses has grown over the past 

several years, but it lags far behind their counterparts in all 

categories. The sales of the average African American led firm 

remains small when compared to all American firms, affecting the 

business’ ability to grow and hire employees – a sound indicator of 

economic growth. 

True Black economic progress is dependent on an empowered 

community – a community with access to the information, resources 

and support needed for its own financial destiny. Individually, African 

Americans have excelled in many fields, but collectively we 

struggle as 1-in-4 live in poverty.  Given the current environment, 

shrinking government budgets and inequalities abound the trend will 

continue (if not worsen). Entrepreneurship, when properly 

supported, drives economic development.

Our Work
Greater Washington Urban League’s Entrepreneurship Center 

works to support and encourage entrepreneurs, instill competency and 

engage existing business owners looking to grow their footprint in the 

community. The center offers subject matter workshops, business 

plan development, and personalized coaching for startups and early 

stage companies. Advanced offerings include in-depth market research 

reports, business development services, and consultations on federal 

contracting for existing businesses. Through our network partners, the 

center works to increase access to capital for a broad range of credit 

profiles and experience. 

Several times a year, the center hosts an 11-week 

entrepreneurship training program giving new entrepreneurs a 

solid foundation of business principles and support. Investment-

ready entrepreneurs have an opportunity to pitch their 

businesses and compete for several business development prizes. 

This 11-week program has been the catalyst for over a hundred new 

business starts in the Washington, D.C. area.

Our Impact
• More than 250 entrepreneurs from underserved communities

participated in the program.

• More than 80 emerging area entrepreneurs successfully matriculated

through the 11-week training.

• Expanded funder relationships which now includes the Coca-Cola

Foundation, Capital One, BB&T, and Wells Fargo.

• Partnered with the District of Columbia Small Business Development

Center at Howard University to increase access to resources.

• Facilitated access to capital for entrepreneurs with poor credit profiles

by partnering with local Latino Economic Development Center and

Life Asset to provide low-cost, credit building loans.

• Creation of the GWUL regional Small Business Directory to promote

Black businesses.

• 36 new business starts.



11



How do we 
position talent 
for lifetime 
employment?
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Our Motivation
Contrary to popular “post-Recession” opinion, African Americans are still 

in a state of recovery.  For African Americans in the District of Columbia, 

the unemployment rate is, on average, over 13 percent, particularly in 

Wards 7 and 8.  That’s four times the national average.

The official 13 percent unemployment rate for African Americans in 

the District of Columbia is over six times the rate of their counterparts, 

an unemployment rate that is well below 2 percent. Even Black residents 

with a college degree, according to a D.C. Fiscal Policy Institute 

report, are three times more likely to face joblessness than peers 

with a similar degree. In addition, the net worth of white households 

in the District is more than 80 times greater than that of Black 

households. Net worth and median income are also comparably lower 

for Black residents in Prince George’s County and Montgomery 

County, Maryland when weighed against other residents in those 

jurisdictions and elsewhere in the region.

Our Work
According to the Urban Institute, full racial equity in the District would 

mean nearly 50,000 more Black individuals fully employed. That’s 

why the Greater  Washington  Urban League is re-establishing a 

concerted focus on workforce development.  Our planning and 

motivations must be tied back to the what the city needs and what 

residents want for a thriving community.  

Through post-placement support and the creation of an employer-

partner network, we provide employment  assistance services 

to residents. These include: employment counseling; resume  

creation, review and refinement services; job fair facilitation and 

information on skills training programs; and job referrals.

Our Workforce Development program serves as an employment 

sourcing mechanism for residents. It also acts as a career 

incubator driven by a mission to support a strong economy and 

the ability of each person to achieve self-sufficiency. With 

support from our partners, we spark collaborations  between 

employers,  job-seekers,  educators, youth  and  labor  groups  to 

find  solutions to the  region’s workforce gaps. GWUL continues 

working with several  public  and  private-sector partners to prepare 

prospective employees for the job market. 

Our Impact
• Nearly 300 residents served by employment assistance programs.

•

•

Outreach at Job Corps Job Fair and DC Congress of PTA
Conference.
Monthly employment orientations conducted for Clark
Construction.

• Hosted job training and apprenticeship programs.



How do we build wellness 
and wealth through home 
ownership?

“I appreciate all the effort staff put forth in 

coordinating the funds needed to help me in this home 

purchasing process. And even though my situation was 

fraught with several challenges and many setbacks, 

League staff continued to stay steadfast and make it 

happen.” 
Tracey Beatty | GWUL Client
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Our Motivation
Homeownership is crucial because it allows the accumulation 

of generational wealth. But there is an affordable housing crisis in 

the Greater Washington region – and it shows few signs of slowing 

down. Recent studies show African Americans in the District area 

continue to experience massive inequalities in housing. Black 

homeownership rates in the region are at 45 percent compared to 

white homeownership rates of more than 75 percent. Yet, imagine 

a fully equitable region, according to the Urban Institute, in 

which 95,000 more Black residents owned their homes.

Increasing home values, however, are making that dream unattainable 

for growing numbers of Black residents. Affordable rental property, a 

prime quality-of-life needed in any major city, is fast disintegrating for 

lower to middle income residents. The median value of a home in the 

District of Columbia is $550,200. In Montgomery County, Maryland  it’s 

$450,000  and  in  Prince George’s  County,  Maryland it’s $300,000 and 

also rising fast. At the same time, the Greater Washington area is one of 

the fastest growing and prosperous metropolitan regions in the 

nation. Still, too many vulnerable individuals are priced out, displaced 

and stripped of generational wealth. 

Our Work
Greater Washington Urban League housing services combine into a 

multi-faceted, multi-program consortium of staff, services and 

collaborations with private and public sector institutions. Our focus is 

on  building  financial bridges from rental housing to homeownership and

creating both stability and prosperity for families throughout the region. 

Programs on financial literacy residents understand resource 

investment and wealth accumulation. We continue saving families 

from foreclosure as we help the community navigate a 

treacherous affordable housing crisis.  Our emergency rental 

assistance program helps hundreds of families.

Homebuyer education workshops teach community members 

how to apply for a loan, prepare a budget and resolve credit 

problems.  Thousands of participants have become homeowners 

through our Housing Purchase Assistance Program, while other 

programs such as Emergency Rental Assistance and Tenant-Based 

Rental Assistance help not only underserved residents, but vulnerable 

seniors, too. 

Our Impact
• Over 250 applicants received down payment and closing cost

assistance.

• Nearly 1,400 people received inclusion zoning help, credit and

foreclosure counseling and home rehabilitation assistance.

• Nearly 1,100 residents participated in homeownership workshops

and counseling and default prevention.



2017 Housing Expo
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How do we assist 
the vulnerable 
when life 
happens?

“GWUL’s assistance was lifesaving. It enabled 

me to get on the payment plan with the gas 

company.”
G. I. | age 65 with a special needs child in home

| Client was assisted with gas payment.

“The assistance provided by the Urban League 

helped to restore my power. If we had not 

received assistance, we would have had to 

relocate until service could be restored.”
Y.G. | Mother with 4 kids needed assistance to 

pay her light bill
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Our Motivation
There is just as much of an affordable living crisis in the Greater 

Washington area as there is an affordable housing crisis. From utility bills 

to transportation, it is increasingly more expensive to live in the region, 

and that causes enormous hardship for families being forced to choose 

between food and rent.

Too many individuals in the region are unable to withstand common life 

events.

The cost of living in the D.C.-area continues to rise - all while 

median income for Black residents in the region continues to either 

stagnate or remain much lower compared to other populations. The 

poverty rate has increased for African Americans in the area, with the 

median annual income for Black D.C. residents remaining flat at 

$41,000 compared to $120,000 for white residents. The cost of 

living continues rising, with combined average monthly utility costs at 

nearly $200, including rising water bills.

Our Work
Receiving thousands of calls per month from distressed residents seeking 

relief, the Greater Washington Urban League provides emergency 

services. GWUL administers programs on behalf of our partners 

including Pepco, Washington Gas, and the D.C. Water and Sewer 

Authority (WASA) to assist clients who are unable to pay their 

water, electricity or other utilities to get back on their feet. The 

ultimate goal is to help individuals and families arrive to a point of 

self-sufficiency while also providing short-term intervention during 

sudden economic crises.

On a daily basis, GWUL staff witness firsthand how the traumas of 

catastrophic illness or other unexpected life events wreak havoc on 

family stability. As a result of unforeseen emergencies, a family’s overall 

financial health hangs in the balance and homelessness is a 

constant threat. 

The GWUL First Responder Emergency Fund (or “FREF”) is a rapid 

response program that provides assistance for District and 

suburban Maryland residents experiencing sudden financial hardship. 

The need for GWUL to provide more than just counseling to 

vulnerable communities is substantial. With FREF as an extension of 

our emergency response, we leverage the full suite of existing 

housing services and help dramatically reduce home foreclosures 

and economic struggles throughout the region.

Our Impact

• Nearly 400 eligible residents received emergency assistance with

their water bills.

• Nearly 150 eligible residents received emergency assistance with

their electric bills.

• Nearly 40 eligible residents received emergency assistance with

their gas bills.
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How do we ensure a 
better future for our 
young people?
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Our Motivation
The cost of tuition keeps rising – increases have been more than 30 

percent over the past decade. That doesn’t include the cost burden of 

textbooks, living space, and food. These accumulating costs put major 

strains on young people who dream of a better life through a quality 

education.

Studies show that college graduation rates for Black students have 

not increased at the same rate as white students at four-year public 

institutions across the U.S. The leading culprit is the lack of affordability. 

Hence, nearly 40 percent of students graduating from high school in June 

never see their first college class – because of costs. College enrollment 

rates for Black and Latinx students in Prince George’s County, MD and 

Montgomery County, MD are also, on average, 5 to 20 percentage points 

behind their peers. Six-year college completion rates for District of 

Columbia students – the vast majority being Black – are at 44 percent or 

nearly 20 points below the national average.

Our Work
According to the Urban Institute, full educational attainment and 

equity in the Washington, D.C. region would mean more than 

160,000 African Americans in the area with a college degree.  

The Greater Washington Urban League Scholarship Fund helps ease 

many of the financial burdens associated with a higher education. 

It’s not just tuition that poses a barrier to equity in education - every 

dollar counts when worrying about everything from textbooks to 

housing to food. Each year, GWUL continues to award more than 

$25,000 in merit and income-based scholarships to high school 

graduates.

In 2017, through the generous support of our partners and concerned 

individuals, GWUL launched its College Sustainability Fund (CSF). The 

Fund offers financial support to struggling college students currently 

enrolled in a 4-year public institution anywhere in the United States.  

CSF recipients are permanent residents in one of the three jurisdictions 

GWUL serves, including the District of Columbia, Prince Georges 

County, Maryland and Montgomery County, Maryland.

Our Impact
• More than $25,000 in merit and income-based scholarships.

• Nearly two dozen students receiving individual awards ranging

from $1,000 - $8,000.



2017 Back 2 School Fest



Where do young 
professionals go to 
be a catalyst for 
change?
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About “TN”
Founded in 1992, the Thursday Network (TN) is comprised of over 200 

young professionals committed to serving the Washington Metropolitan 

area through community programs and partnership that address the 

Empowerment Goals of the National Urban League. The goal of TN is 

to provide a forum for young adults, ages 21 – 40, as they focus their 

energies on community service, professional development, and political 

involvement.

Thursday Network is proud of its history as one of the most progressive 

service-oriented organizations in the DC metropolitan area.

Mission
The TN objective is to serve as a catalyst for change in the Greater 

Washington community by serving as a training ground for our members 

to improve community and self.

TN provides a forum for young professionals, ages 21 – 40, to assist the 

Greater Washington Urban League in achieving its goals and to focus 

their energies on community service and foster personal and professional 

development, social consciousness, civic engagement and economic 

empowerment.

2017 Highlights
• Recipient of the 2017 National Urban League Affiliate Service

Award and Eastern Region Chapter Excellence Award.

• Awarded “I EMPOWER” scholarships to local high school seniors.

• “Reclaiming our Time in the Age of Trump” town hall at
Howard University School of Law.

• #UnHackTheVote Hackathon 2017 regional summit on voter

suppression and gerrymandering.

• Celebrated 25 years of service to the metropolitan Washington,

D.C. community.

• Performed over 17,000 hours of community service.
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How do we 
empower 
our heritage and 
community?
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The Greater Washington Urban League’s long-standing position in 

the community offers it a deep understanding of the issues 

impacting the various constituencies we serve.

The organization’s leadership is often called upon to testify in 

matters before local and regional legislative and regulatory bodies. 

We also use various media outlets to further thought leadership on 

various matters of public policy. GWUL President and CEO George 

H. Lambert, Jr. is regularly featured in a number of prominent

community media outlets, including the Washington AFRO and

Washington Informer newspapers.  That media footprint also expands

on to NBC4, FOX5, ABC7, Channel 8 and the Washington Post. Topics

throughout 2017 focused on income, wealth and housing gaps, as

well as heightened racial tensions and the affordable living crisis in the

region aggravated by rising rent and utility costs.

Every Sunday morning an estimated 60,000 listeners tune in to 

either WPGC 95.5 FM or WJFK 1580 AM for “OnTrack“ (our public 

affairs radio program focusing on news and information on relevant 

issues affecting our community). The 30-minute weekly public affairs 

program - which is simulcast - on Sunday mornings at 7 a.m. - has 

been a broadcast staple covering the league since 1990. 

2017 Highlights
• Featured in the Washington AFRO, TheRoot.com, The

Washington Post discussing various topics such as housing,

education, civil rights and other issues.

• Featured as expert on numerous panels such as the Center for

American Progress' discussion on tax policy and poverty.

• Congressional Black Caucus Week "Undesign the Redline" panel

at Pepco Edison Place Gallery.

• First annual GWUL Day.

• Conducted major voter registration drive at 1st Annual GWUL

Day.

• Sponsored area youth attendance at youth leadership conference

in Baltimore with Northern Virginia Urban League and Baltimore

Urban League.

• Sponsored youth to attend the National Urban League Youth

Summit in St. Louis, Missouri.



2017 State of the League 
Annual Meeting
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67%

4%

9%

20%

Government Grants 
69%



45th Annual Whitney M. Young, Jr. Memorial Gala

2017 Whitney M. Young, Jr. 
Memorial Gala 
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Program Associate
Creative Associates International, Inc.

Jackie Bradford
President and General Manager
WRC NBC 4

Stacy Burnette
Senior Director
Government & Regulatory Affairs,
Beltway Region
Comcast Cable Corporation

Kevin Canary
General Manager
NVR, Inc.

Westley H. Dickerson, Jr.
Sales Manager
Pepsi Beverage Company

Derrick Freeman
Senior Director,  
Legislative Programs
Nuclear Energy Department

Todd E. Heavner
Director of Community Relations
Enterprise Rent-A-Car

Katelyn J. Jackson
Senior Manager, Public Affairs 
& Communications
Coca-Cola North America

Earle F. Jones
Vice President, Federal Affairs
Eastern Division, Comcast

Tonya Vidal Kinlow
Vice President, Community Engagement,
Advocacy and Government Affairs
Children’s National

Steven Knapp
President,  
George Washington University

Roger A. Krone
Chief Executive Officer
Leidos, Inc.

Josh Lasky
Community Green Lead
Center for Green Schools, US
Green Building Council

Rita D. Lassiter
Citizens Services Specialist,
District 6

Council Member Derrick Leon Davis
Prince George’s County Council

Charita R. Mariner
Market Manager 508 - Southern
Maryland Area Walmart

Robin McClain
Vice President, Marketing 
& Communications
Destination DC

Craig Muckle
Manager of Public Policy
Archdiocese of Washington

Brandi Petway
Human Resource Manager
Giant

Willa Hall Smith

Amanda Talbert
Public Affairs Coordinator
GEICO Insurance Company 

Herbert R. Tillery
Executive Director
District of Columbia College
Success Foundation

Annie P. Whatley
Acting Associate Director
Office of Minority Economic
Impact and Diversity
U.S. Department of Energy

Executive Committee

Chair
Jesse J. Price
Senior Director, 
Federal Affairs Department
Eli Lilly and Company

First Vice Chair
Stephen A. Horblitt
Retired Ambassador Creative 
Associates International

Secretary
Loretta S. Caldwell
LS Caldwell & Associates

General Counsel
A. Scott Bolden
Partner - Reed Smith LLP

Chair Of Finance Committee
Robert (Bob) Marshall
Business Banking Manager
Wells Fargo

Thursday Network
Brian Hence

General Board Members
Jim S. Anglemyer
President
WCS Construction, LLC

Emmanuel S. Bailey, MBA, PHR 
President and Chief Operating Officer 
DC09, LLC

Norma C. Barfield

Alex Barron
Vice President, 
Macy’s

Marc K. Battle
Vice President, Pepco Region 
Potomac Electric Power Company

Advisory Board Members

Kahlida Lloyd
Attorney
U.S. Department of Justice

Kendra Oates
Assistant Director
Greater Washington Urban League

Jennifer McDaniel
Marketing Specialist
Living Social

Jack H. Olender, Esq.
Jack H. Olender & Associates, PC

Bryant Robinson III
Senior Vice President 
& General Counsel
Skywire

William H. Simons
Community Volunteer

Sean Trice
Partner

Amy Lee Walton
Senior Cartographers
Mapbox

Kyle Williams
Advanced Operations Support Technician 
Vonage Business

GWUL Staff

George H. Lambert, Jr.
President/CEO

Kimberly L. Corbin
Chief Financial Officer

Keeva Harmon Executive Assistant to 
President & CEO
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